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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND
2014 Legislative Session

Bill No. CB-61-2014

Chapter No.

Proposed and Presented by Council Members Franklin, Davis and Harrison

Introduced by

Co-Sponsors

Date of Introduction

BILL
AN ACT concerning
County Government Employment

For the purpose of creating a ten percent (10%) preference or credit for county residents in the
competitive filling of vacancies in the Prince George’s County Government.
BY repealing and reenacting with amendments:

SUBTITLE 16. PERSONNEL.

Section 16-147,

The Prince George's County Code

(2011 Edition, 2013 Supplement).

SECTION 1. BE IT ENACTED by the County Council of Prince George's County,
Maryland, that Section 16-147 of the Prince George's County Code be and the same is hereby
repealed and reenacted with amendments:

SUBTITLE 16. PERSONNEL.
DIVISION 5. METHODS OF FILLING POSITIONS.
Sec. 16-147. Competitive methods of filling vacant positions.

(@ The Director of Human Resources Management may, in consultation with appointing
authorities, utilize either of the following methods to authorize the competitive filling of a vacant
position within the classified service:

(1) The certification of eligibles from a promotion register; or
(2) The certification of eligibles from a recruitment register.

(b) The Director of Human Resources Management and any appointing authority shall give
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a ten (10%) preference or credit to county residents in the competitive filling of vacant positions

in the Prince George’s County Government. In this section, “county resident” has the meaning
set forth in Section 10A-101(14.1) of the Code.

SECTION 2. BE IT FURTHER ENACTED that this Act shall take effect forty-five (45)
calendar days after it becomes law.

Adopted this__ day of , 2014,

COUNTY COUNCIL OF PRINCE
GEORGE'S COUNTY, MARYLAND

BY:

Mel Franklin

Chairman
ATTEST:
Redis C. Floyd
Clerk of the Council

APPROVED:
DATE: BY:

Rushern L. Baker, 111
County Executive

KEY:

Underscoring indicates language added to existing law.

[Brackets] indicate language deleted from existing law.

Asterisks *** indicate intervening existing Code provisions that remain unchanged.



