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This resolution will amend the Salary Plan for Salary Schedule G, General Schedule Employees for FY-2012 and
FY-2013. This Salary Plan provides the following modifications: bonus payments for FY-2012 and FY -2013;
increase compensation for Construction Standards Inspector and related classes of work; re-establishing the annual
leave cap at 360 hours; extending the military leave benefit; changes in the supplemental pension plan for employees
hired on or after July 1, 2012 and reduction in employee annual contribution to the heath care flexible spending
account.

Summary of the General Schedule Plan

1. All full-time permanent and probationary employees, employed as of October 1, 2011 will received a one-time
lump sum payment in the amount of $1,000.00 on the second full pay period after the adoption of this Resolution.

2. All full-time permanent and probationary employees, employed as of April 1, 2012 will receive a one-time lump
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sum payment in the amount of $1,250.00 after the first full pay period in July 2012.

3. Effective duly 1, 2012, employees in the Construction Standard Inspector and related classes of work will receive
aspecia duty pay supplement at arate of six percent (6%) per hour above their regular base pay.

4. The maximum amount of annual leave that may be carried over from 2012 into 2013 will be 360 hours.
5. Military leave benefits are extended to March 1, 2013 for employees called up to active military services.

6. Employees hired on or after July 1, 2012 will be subject to the following Supplemental Pension Plan
modifications:

Vested benefit/ minimum continuous service requirement: 10 years eligibility service

Average Annual Compensation: Average of the five (5) highest consecutive years

Benefit Payment: The benefit accrued by an employee shall not be payable until retirement at the earliest of the
following: (1) Rule of 90 (sum of age and eligibility service must equal 90); (2) Age 65 with 10 years of eligibility
service: or (3) Age 60

with 15 years eligibility service.

7. Effective January 1, 2013, employees’ contribution to the health care flexible spending account is reduced from
$5,000 to $2,500.

The Office of Law has reviewed this resolution and finds it to be in proper legislative form with no legal
impediments to its adoption.

The resolution was amended as follows:

1. Section 11(F) (4) Funding:

a. On page 17 delete “ Section E” and insert “ Section F”.

b. On page 18 line 3, delete “ Effective with pay period beginning on July 31, 2009, the employee contribution rate to
the Supplemental Pension Plan will be 2.94% or base pay”. Insert the following “Effective with the first full pay
period beginning in July, the employee contribution rate for the Supplemental Pension Plan will be change in
accordance with the results of the Actuarial Study.

2. Section 14, Socia Security and Medicare

a. On page 20, line 3, delete “ Effective January 1, 2011, the County and each employee” and insert “ Effective
January 1, 2012 each employee.”

b. On page 20, line 5 & 6 delete “ one hundred six thousand eight hundred dollars ($106,800)" and insert “one
hundred ten thousand one hundred dollars ($110,100)"

The fiscal impact of the County will be negative in the amount of $3,088,200 (FY-2012 - $1,372,500 and FY-2013-
$1,715,700).
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BACKGROUND INFORMATION/FISCAL IMPACT:

(Includes reason for proposal, as well as any unique statutory requirements)

This Resolution amends the Salary Plan for General Schedule Employees with the following modifications: bonus
payments for Fiscal Y ears 2012 and 2013, restoration of language establishing the annual leave cap at 360 hours,
special compensation for Construction Standards Inspector and related classes of work, military leave, supplemental
pension plan changes for employees hired on or after July 1, 2012 and changes to the health care flexible spending
account.

The proposed salary plan amendments were submitted to the County Council by the County Executive on March 23,
2012. Pursuant to Section 903 of the Charter, if the Council failsto take final action on the proposed salary plan
before May 21, 2012, the salary plan shall stand approved.
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