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BACKGROUND INFORMATION/FISCAL IMPACT:
(Includes reason for proposal, as well as any unique statutory requirements)

The proposed legislation would require an employer operating and doing business in the County
to provide earned sick and safe leave to each employee for work performed in the County.
Earned sick and safe leave is paid leave away from work that can be used for the injury or illness
of the employee or the employee’s immediate family. An employer could provide paid time off
that can be used by the employee for any purpose to satisfy the earned sick and safe leave
requirement of the bill. The bill would require an employer to provide earned sick and safe leave
at a rate of at least one (1) hour for every thirty (30) hours an employee works in the County up to
fifty-six (56) hours in a calendar year. An employee would have to be paid for earned sick and
safe leave at the same rate and with the same benefits as the employee normally earns. A tipped
employee would have to be paid at least the County minimum wage for each hour the employee
uses earned sick and safe leave.
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