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Mr. Seolt Willard, President
Metropolitan Meat Seatood & Poultry
1920 Stanford Court

Landover, Maryland 20785

SUBJECT: Metropolitan Meat, Scalood & Poultry Company expansion in Prince
George's County, Marviand.

Dear Mr. Willard:

The Department of Business and Econamic Development (the “Department™) and Princo
George's C'ounty (the “County™) ure pleased ta support Metropolitan Meat, Seatood & Poul Ly
Company, a divigion of A.M. Brigus, Inc. o subsidiary of Sysco Corporation. {the “Company™) in
its initiative to expand ity facility in Prince George's Coonty, Marytand (the “Project™,

[, THE SUBDVISION. This letcr is intended to deseribe the major elements of the
transaction and to descrive the assistance that may be offered 10 the Company for carrying out
the expansion Project in Prince Goorge's County, Marylund.  These wmns are not trans ferrable
1o any other subdivision.

2, BPROJECT DESCRIFTION. As we understand the Project, the Company will

upgrade its existing 126,732 square foot food distribution facility located at

1900-1930 Stanford Courl, Lendover, Maryland (the “Project Site™), The Project, to be
completed over three phases, will improve sfficiency and food safety and consolidate the
Company’s Washington D.C operations into the Project Site.  Phase | costs associsted with the
Project are estimated to total $5,363,000 for construction., equipment and ather aneillury costs
{the “Project Costs™),  We further understand that the Company will retain 150 permanent
full-time employees at the Project Site, add 65 net new permanent full-time employees from the
consolidation of its Washington D.C. operation, and hire an additional 15 permanent full-time
smployees, for a total of 230 permanent full-time emplovees at the Projoct Site by

December 31, 2020,

“Full-time” means that an employee works at least 1,800 hours in a 12-month period, ia
paid an howrly wage of at least 150% of the prevailing federal minimum wage and ix cligible for
an employer-subsidized health care benefits package. A new full-titne permanent position at
the Project Site would be u net new position to the State and would not include the movement of
existing employees from ather locations in the state, or employees of a compuny acquired by the
Company after this cale, i1 the vmployee's place of employment immediatel y before the
aequisition was elsewhere in the State.
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We also understand the Company will use its best efforts to use Baltimore/Washington
International Thurgood Marshall Airport and the Port of Baltimore for its shipping and
transpertation and Maryland contractors and construction workers for construction of the Project.
Additionally, Maryland strongly supports our military personnel #nd encourages companies o
use their best efforts to employ veterans,

Of course, any material changes to the Project as outlined in this letter should be
immediately brought to the Department’s attention since they could affect the Department’s
proposed assistance for the Projest.

3, D TMENT PARTICIPATION. The Department is willing to consider
providing the following assistance o enable the Company to complete the Project at the Project
Site in Prince George’s County, Maryland:

(a) Conditional Loan under the Maryland Economic Development Assistance Fund
(the “Loan™):

Borrowst: Metropolitan Meat, Seafood & Poultry Company, ar
a0 eniity acceplable t¢ the Depariment.

Amount; $200,060

Purpose; The proceeds of the Loan would be used to

reirnburse Eligible Project Costs at the Project Site.

Eligible Project Costs: Thaose costs associated with the Project that are
eligible for reimbursemnent vnder the Maryland
Economic Development Assistance Fund program.
This would include the acquisition, construction, or
installation of machinery, equipment, furnishings,
fixturey, leasehold improvements, sife
improvements, or infrastructute improvements at
the Project Site.

Dishursement: The Loan would be dishurged for up to 70% of
ineurred Eligible Project Costs,

Approval: The Loan is subject to approval by the Secretary of
the Departiaent.

Tenn: The ferm of the Loan will be ten (10) ysars from the

initial dishursement,

Interest Rate: Three percent (3%} fixed per annum.
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Collateral:

Gharantors:

Conditians Procedent
To Disbursement:

Repayment:

Performance Criteris:

To be determined based upon a financial and
coiiateral review of the Borrower and the final
striicture of the Loan.

To be determined based upon a financial and
vollaternl review of the Borrower and the final
structure of the Loan,

(1) The Borrower will provide atceptable evidence
of its control of the Project Site.

(2) The Department will have received satisfactory
evidencs that the Borrower employs 2 mininum of
130 permanent full-4ime employees at the Project
Site.

{3) The Borrower will have expended at least
$286,000 of Eligible Project Costs at the Project
Site against which the Loan may be disbursed.

(4) The Department will have received satisfactory
evidence that Prince George's County bas approved
and funded its incentive.

All principal and accrued interest wounld be deferred
over the tertn of the Loan.  In the event that al) of
the Performance Criteria of the Loan are met over
the term, all outstanding deferred principal and
acarued interest would be forgiven at the end of the
Loanterm, Inthe event that any of the
Performance Criteria ate not met, the Loan would
be repayable as deseribed in the Conditions section,

(1} The Borrower will employ at least 150
permanent full-time employees at the Project Site
for the term of the Loan.

{2} The Borrower will employ at least 215
permanent full-time employees at the Project Site
by June 30, 2016 and retain at least that amount gt
the Project Site through the remalning term of the
Loan.
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Conditions:

(3} The Borrower will employ at least 230
permanent full-time employees at the Project Site
by December 31, 2020 and retain at least that
amount at the Project Site through the remaining
term of the Loan.

Fufl-time employment will be measured annually ag
of December 31" of each required year, with
eraployment reports due to the Depairtment by
January 31 of the following year with the first
reporting beginning the first December 3 1% following
disbursement,

(4) The Borrower will fave expended an aggregate
minimumn of $3,500,000 (including the Loan) on
Project Costs at the Project Site by June 30, 2016.

(5} The Borrower will maintain its foed distribution
opevation at the Project Site for the term of the Loan,

{A) If at any time after June 30, 2016, permanent
full-time employment at the Project Site is legs than
215 but greater than §50; the Bovrower would repay
& pro-rats portion of principal ($2,500) and the
associzted portion of accrued interest due for svery
smployee below the goal,

(B) If at ary time after December 31, 2020,
full-time employment at the Project Site is less than
230 but greater than 150; the Borrower would repay

‘a pro-rata portion of principal ($2,500) and the

associated portion of acorued interest due for every
amployee below the goal,

{C) If at any time during the term of the Loan the
Borrower does not meet Performance Criteria (1) or
(5), or does not meet Performance Criteria (4) by
June 30, 2016 all outstanding unpaid interest and
principal wader the Loan would be rapaid.

{12} The Loan must close by December 31, 2014
and be fully funded by December 31, 2015,
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4. PRINCE GEORGE’S COUNTY INCENTIVES. The County is willing to

consider providing the following assistance to enable the Company to complete the Project in
Prince George’s County, Maryland:

{a) Financial Assistance: Prince George's County has crested an Economie
Development Incentive Fund {(“EDI Fund™) to support job retention and attraction and economic
development and redevelopment in Prince George's County,  Prince George’s County will offer
A separale $85,000 conditional loan té enable the Company to complete the Project at the Praject
Site, subject to terms, conditions, and performance eriteria that are consistent with the
Department’s Conditional Loan in all material respects.  The EDI Fuod conditional loan
requires approval by the County Chief Administrative Officer and nob cg to the Prince George's
County Coungil.

It Is the policy of Prince George’s Co urey fo encourage and in some cases vequire
busingsses that accept financial assistance from the EDI Fund, and other economic
developinent tools and incentives, te commit to specific goals or minimum requirements Jor
local, smail, and/or minority business (LESMBE) particvipation in the projects that are being
supported by the financial assistarnce.  Prince George's County endorses the goal af
improving the guality of life for alf citizens by strengrhening the economic capacity of {18 local,
small, and minority busingss communitizs. As candition of assistarice, Metropolitan Meat,
Seafood & Pouttry Company will be axpected to do enter inta an agreement with the Coungy to
meat spacified LYMBE goals and reguirements.

{b) Workforce Sorvices. The Workforce Servicss Division {“WED™ of Prince
George's County Eeonemic Development Corporation has the responsibility of developing
integrated and comprehensive solutions to the workforce needs of County employers. The
n-kind projocted valus of this assistance is up to $906 per job. 'W3D will offer the following
services for the Projeat at no cost to the Company:

a. Custornized Recruitment, Presoroening, and Assessment of Job candidates;

b, Customized On-the Job Training (car reimburse up to 50 percent of the employec’s
wages to cover the cost of training);

¢ Sereening for verious tax credit opportunities due to oregting new employment; and

d. Dedicated WSD Staff to provide these services,

(¢} FPermit Assistance. Prince George’s County wilt avthorize the Project to be
considered for Priority Project Designation. Under this process, the Company will have the
opportunity to present the Project fo all appropriate County regulatory and peemit granting
agencies and 1o receive expedited review through applicable local processes,  An individual in
County government will be desigaated to assist the Company in the regulatory ang roview
Drocess,

5. OTHER INCENTIVES. In addition to the incentives described gbove, the
State could provide, through the appropriate state and local governmiental instrumentalities,
certain jucentives to induce the Company to expand in the State, including:
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() Job Creation Tax Credit. The Company could be eligible for a Job Creation Tax
Credit if it establishes or expands a Maryland business facitity that is prinzarily engaged in
warehousing, the operation of central administrative offices, or a company headquarters. The
new or expanded facitity may also qualify for the eredit if it is primarily engaged in business
services and Is located in one of the following “priority funding areas™ an incerporated
nrunicipality, within the Baltimore Beltway, within the Maryland portion of the Washington,
D.C. Reltway, in a federal empowerment zone, in a2 Maryland Enterprise Zone, in a Department
of Housing and Community Development (“DHCD”) designated neighborhood, inone area in a
county desipnated by the County as a prorily funding avea, or in that portion of the port land use
development zone that has been designated as an area appropriate for growth in the county
comprehensive master plan,

To qualify for the job creation tax credit, most business entities must create at {east

60 “quatified positions” (permanent newly created Maryland positions of at least 1,680 hours per
year resulting from the establishment or expansion of a business facility in a single Jocation in
the state and paying al least 150% of the federal minimum wage) within a 2-year period. The

60 new job minimuwmn is reduced to a 30 new job minimurm if the aggregate annnul payroll for the
qualified positions exceeds 60 multiplied by the State’s average annual salary, The 60 new job
minimum is reduced to 25 new jobs if the facility is located in ons of the “prierity funding areas™
listed above.

The Project Site is located in the Prince George's County Enterprise Zone therefore the
credit pranted will be the lesser of $1,500 or 5% of & year’s wages for each employee ina
qualified position. Based on the Project description provided by the Company, the Cotopany
could be eligible for aggregate credits of up to $120,000 depending on the ravop up of the new
Jobs.

The maxitnum credit allowed during any credit year for a single facility is $1 mitlion.
The credin is allowad ratably, with 1/2 to be taken in the credit year and 1/2 taken in the
following year (or casried forward, if necessary).  If, during the three (3) years succeading the
credit year, the average number of qualified positions falls below the applicable minimum
number of qualified positions, all credits shall be recaptured,  If the number of qualified
pasitions falls mors than 5%, but not betow the applicable miniraum mumber of qualified
positions, then the credit is recaptured in propoertion to the decling in quatified employees.

(h)  Enterprise Zomes. The Project is located within a focus area of an Enterprise
Zone, special local property tax credits are available to businesses thal constract new or
substantially improve existing business properties in State Enterprise Zones (including federat
empowerment zonas).  State tax credits and other benefits are also available to businesses
locating or expanding in a Maryiand Enterprise Zone.

« Property Tax Credit. A ten-year local real property tax eredit is available to
businesses that build new or substantially improve existing business facilities in State
Enterprise Zones. The oredit is based on the difference between the “base year” real
property assessment {the assessment in the year before improvement) and the
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essessment in the year after improveraent of the real property.  The Project Site is
located in a focus area and the praperty tax credit will be 80% of the tax on the
difference between the base year assessment and the post-improvement assessment
for 10 years.

* Dorsonal Proverty Tax Credit. Thereiga personal property tax credit for 10 years at
80% against loca) pergonal property taxes on new investment in personal propeety for
projects located in a focus nrea.

» State Tax Credit.  An fncome tax credit is available 1o businesses that create new,
full-time (@t least 35 hours per week) Jobs paying at least 150% of minimum wage in
an enterprise zone, Companies located in a foeus arex recoive $1,500 for each
qualified new employse in the first year. 1f the new position is filted by an
employee who is “economically disadvantaged” and is located in a focus area, the
business may take a credit of up to $4,500 in the first year of employinent, $3,000 in
the second year, and $1,500 in the third year.  The term “economically
disadvantaged™ generally refers to an individual whose household income is 70% of
the poverty rate.  (This determination is made by the Maryland Department of
Labor, Licensing and Regulation.) Based on the Praojeot deseription provided by the
Company, the Company could be eligible for aggregate credits of approximately
$120,000,

(¢} Inventory Tax Exemptions; Prince George’s County exempts 1009% of

comunercial inventory from personal property tax,

(&) SBajes Tax Exempiiens. The Compuny eould be exempt from. state sales taxes on
exuipment that is purchased for use in g production activity, tangible personal property
consumed in a production eetivity, and snsrgy sources consumed direotty and predominately in a
production activity, in conneciion with the Company’s production. Based on expenditures of
$400,000 for manufacturing equipment, the value of this exemption is sstimated to be $24,000.

(e} Single Sales Factor orfionment for Manufacturing Corporations.
Maryland’s corporate tax law provides that a manufacturer’s income tax is based solely on its
percentage o' in-State sales. A single sales factor apportionment formula is used fo apportion
income fo the State, for purposes of the cotporale income tax, for “manufacturing corporations”
that carry on a frade or business in and out of the State.

() Muarviand Commuter Tax Credit. Maryland emplovers that pay for part or ali of
eligible monthly commuting expenses for their employees can qualify for a tax credit egqual to
50% of the cost of those expenses with a cap of $30 per employee per month.  This includes
expenses incurred for monthily usage of bus or rail servics provided by the Washington
Metropolitan Area Transit Authority or the Meryland Mass Transit Administration, MARC trains
and vanpools. The credit car be claimed against State income taxes, financial institution
franchise taxes, or insurance prerinm taxes, When combined with fedaral tax incentives, this
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Stafe tax credit allows employers to offer a new employee benefit for a fraction of the total cost.
Please call the Maryland Mass Transit Administration at 410-767-8755 for more details.

(©) Marviand Disability Tmplovment Tax Credit. The Marylaod Disability
Employment Tax Credit (“MDETC™) is a Maryland State tax oredit (hat allows employers to
claim credit for employees with dizabilities.

s  TFor the first taxable year, a credit is allowed in an amount equal to 30% of up to the
first $6,000 ($1,800) of wages paid during the first year and 20% of up to the first
$6,000 (51,200) of wages paid during the second year of employment.  Eraployers
can also benefit from a tax credit for work-related childcare or transporiation
expenses paid by the employer. A credit of up to $600 of the quatified childeare or
transperiation expenses incurred during the first year of employment and up to $500
for the second vear, The MDETC may be claimed concurrently with any available
faderal tax credits for which the employee may be eligible.

The Company must hire an individual with a disability and obtain a determination fron
the Divigion of Rehabilitation Services (“DORS™) of the Maryland State Department of
Education, er the Maryland Department of Labor, Licensing, smd Raegulation for a disabled
veteran, that the individual is a qualified employee with a disability. The program is set to
expire June 30, 2013,

Uniess otherwise noted, please contact Mr. Mark Vidcan, Program Manager, Tax
Ineenrives, Gffice of Firance Programs, DBED, at 410-767-6438, toll-fiee at 877-821-0099, or
email at mwilcan@ehoosemaryland.org for additional infarmatior concerning 1ax credils,

. CONDITIONS. The extension of finaneial assistance will be subject to the
Departmeni’s and County’s due diligence review of the Company’s business and financial affairs
and documnentation satisfactory o the Department’s and County’s counsel.  The Loan is subject
to approval by all apptopriate approval suthorities. A later eormnitraent for any financial
assistance will be subject to the availability of funding and adequate appropriations, the payment
of applicable fees, and compliance with all spplicable slate and federal laws.,

Any public comimunication (i.e., letters to legislators, press releases, discussion with local
media, tombstone nds, staged events with public officials) sbout the proposed Project must fivst
be agreed to by the Department’s Comrmunications Office, at 4 10-767-63 18, since errongous or
premature publicity could affect the composition of the incentives under diseussion.

Recipients of the Department’s financial assistance are prohibited from diseriminating on
the basis of race, color, sex, veligion, or national or ethnic origin in the hiring of contractors (or
permitting contractors to discriminate in hiring of subcontractors) for projects funded by that
Sipancial assistanee. The recipient agrees io support the State’s interest in. expanding
procurerment opportunities for conractors end vendors whe are minority business enterprises
(“MBEs"). The recipient will designate an individual to identify procurement opportunities n
the Project and to work cooperatively with the Departrnent’s Raqual Opportunity Office to
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identify MBEs that have the capacity to provide goods or services for the Project. (Contact the
Equal Opportunity Office at 410-767-6488, 401 B, Pratt Street, [0th Floor, Baltimore, Maryland
21202.) The recipient will submit a list, updated ai loast annually unti] the Project is cornpleted,
of the MBEs from which goods or services were procured, and the nature and dollar amount of
the goods or gervices,

7. EXPIRATION. While this letter is intended as a non-binding expression of
tutent rather than an ¢nforceable commitment, and while material provisions that will be critical
to an acceptable agreement are absent from this swnmary, we hope that it will serve as a useful
framework for the prompt completion of negotiations.  Please sign and return this letter to the
Departinent as soon as possible, but no later than November 24, 2014, 10 expedite negotiations
and preserve the Project’s bigh priority status,

The Department invites you to contact Mr. Timothy P. Doyle or Mr. Harry M, Carroll of
the Office of Binance Progfams, DEED, at 410-767-2369 or 410-767-6360 for details and further
steps. We /104; piwafd tgworking with you.

Singe

Dominick B.Murray  David D. Ryer, Ms, Gwen 3, McCall ‘F‘“’/

Secretary M“‘“}B!'_’S_I?“‘e‘-"ﬁg,re bnology Lresident and CEO

Department of Business aﬁﬁ@%ﬁiﬁé}'@“@'ﬁwhﬂzaﬁy Prince George’s County ‘
Development Economic Development Corporation

Accepted this "‘]l day of Ta\‘\ucm? , 2014

Metropolitan Meat, Seafood & Poujtry Company

=

Name: _ Seoth Loegrd
Title: @Qﬁﬂﬁ:ﬁm?ﬂﬁ% Ml S okl e—-n-?aubk?‘-\
FIDi# 53202359 3 e
i s Fron TRl s & duiuauie o Briggs)
Upon signing, please return this letier directly to Mr. Harry M. Carroll, Finance Specialist,
Office of Finance Programs, 17 Floor, 401 E. Pratt Street, Baltimore, MD 21202,

e Mr. Dalip Bammi, Bammi & Associates, LEC
Mr. Larry Hentz, Business Development Specialist, Prince George's County Economic
Development Corporation
Mr, Harry M, Carroll, Finance Specialist, Office of Finance Programs, DBED
Mr. Timothy P. Doyle, Program Manager, Office of Finance Frograms, DRED
Mr. Mark Vuleun, Program Munager, Tax Incentives, Office of Finance Programs,
DBED




