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ANIOO K BACK'AT THE JOBS FIRST! ACT

‘ounty Council found that there were
yortunities for local firms, especially
businesses, in county contracting

man owned) businesses (CMBEs)
0 many of our tax dollars were leaving the County and

our C
= Too few of our tax dollars were creating job opportunities for
county residents in county contracting.

Source of contracting data: Office of Central Services



BOOK BACK AT THE JOBS FIRSTIACT

t! Act contained the following

0 increase local opportunities

ounty-based participation requirement for

: : yrocurements above $100,000 in value

A 50% minimum goa r each County Agency for annual

rocurement awards to County-based businesses and 30% for

ounty-based small businesses

0% preference for County-based businesses and 15%

reference for County-based small businesses

requirement that County Agencies set-aside procurements

a value of $100,000 or less only for bidding by County-

based small businesses

o First source and 51 %+ local hiring goals for competitively-bid
county procurement contracts

o Compliance reporting requirements for county agencies and
contractors with penalty authority given to the Office of
Central Services




AN K BACK'AT THE JOBS FIRST!I ACT

il and County Executive adopted a
ow-up laws to strengthen the Jobs

@ equires the posting of all county
rocurement opportunities to a central county website;
B-78-2013, which established the Special Assistance for Local
Entrepreneurship (SALE) Program for providing funding for
ocally owned and operated firms;
B-67-2014, which removed a longstanding limitation on
bonus points to County-based minority firms, applied the 40%
ounty-based business contract requirement to sole sourced
tracts, and established the County-located business
certification for rewarding firms that locate a significant office
in the County;
o CR-100-2014, which established the Local Business
Participation Advisory Committee; and
o CB-30-2015, which established a requirement for an annual
Local Business Participation Procurement Report and required
the rebidding of most county contracts that were initially bid
before the ef?ective date of the original Jobs First Act.



AN K BACK'AT THE JOBS FIRST!I ACT

cil and County Executive adopted a
: follow-up laws to strengthen the
Jobs First! Act (cont’d):

CB-112-2012 and CR-15-2016, which require
the use of County-based and County-based
minority businesses and local hiring in HUD
unded projects through the adoption of the
ounty’s inaugural Section 3 Action Plan. A
special thanks to the late Kenneth
Williams, without whom this Section 3
policy would not have been possible.




'issed Opportunities



BOOK BACK AT THE JOBS FIRSTIACT

(2016), after receipt of the first
e report on compliance with the Jobs

deficiencies were identified:

failed to make their quarterly reports on
participation as required by law,
vithout consequence; ‘
endors with county contracts were not required and did not
port County-based business participation or local hiring
ercentages, without consequence;
he local hiring goals for county contracts as required in the
s First! Act have gone virtually unenforced;
Approximately 22% of County contracts were awarded to
County-based businesses in FY15, with approximately 14% to
County-based minority (incl. women owned) firms, small but
inadequate improvements from 2011; and
s The County remains very deficient in prioritizing data

reporting for the Jobs First! Act.



ARIDO K BACKAT THE JOBS FIRSTIACT

> (2016), after receipt of the first

e report on compliance with the

b . 2veral deficiencies were

dentified (cont’c

se of the low bid standard (instead of “best value’) in

uch of county contracting disadvantages small and

inority firms and undermines quality performance

ontinuing challenges with ‘prompt payment’ fall

specially hard on small and minority firms;

dundant certification processes undermine the
inclusion of small and minority businesses in county
contracting; and

o The delegation of procurement authority to various
county agencies has hampered the ability of the Office of
Central Services to enforce the Jobs First Act and
subsequent legislation.




INEJOBSI AND OPPORTUNITY! ACT

& hen
E JOBS

g and Enhancing
ST! ACT



-
OBSTAND OPPORTUNITY!IACT

d Opportunity Act of 2016 (“The Jobs!
ity! Act”) seeks to enhance
County-based businesses, esp.

businesses:

Streamline certifications for minority (which includes

oman-owned) certified local firms for status as County-

ased businesses and County-based small businesses;

rget the 40% local requirement to County-based small

businesses (which incl. County-based minority

usinesses)

uire mandatory subcontracting plans to govern the

% local participation requirement to protect
subcontractors ;

o Create a Prince George’s County Supply Schedule for
“local-only” bidding; and

o Increase the value of contracts to $500,000 which are
solely for County-based small businesses.




OBSTAND OPPORTUNITYIACT

d Opportunity! Act seeks to
tunities for County-based
all and minority

inesses (cont |

tablish a stronger prompt payment law for county

ments and payments to subcontractors;

e the “best value” standard instead of just “low

ngthen BDRP capacity building program for

County-based small and minority businesses; and

o Strengthen contract debriefing policies for non-
winning bidders.



JOESTAND OPPORTUNITYI'ACT

d Opportunity! Act seeks to
ement and improve

f existing laws:
rcement clause to be included

vendor contracts;

andatory publication of agency forecasts in

ance of the fiscal year;

quire that final contracts shall be maintained by

S;

ire OCS certification of compliance before

agencies making contract awards;

o Make contract that do not comply explicitly
“illegal”; and

o Create budget consequences for county agencies for
lack of compliance.



VD OPPORTUNITY!IACT

r the Jobs! and Opportunity!

d Small Business
nts - July 1, 2017

st value” stan
acting Plan require

the Jobs! and Opportunity! Act will go in to
days after the date of enactment.
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