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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND
2017 Legislative Session

Bill No. CB-45-2017
Chapter No. 33

Proposed and Presented by  The Chairman (by request — County Executive)

Introduced by Council Members Davis, Toles, Lehman, Harrison, Turner, Davis,

Glaros, Franklin, Taveras and Patterson

Date of Introduction June 13, 2017

BILL
AN ACT concerning
Collective Bargaining Agreement — International Association of
Fire Fighters, AFL-CIO Local 1619
(Fire Fighters, Paramedics and Fire Fighter/Medics)

For the purpose of amending the labor agreement by and between Prince George’s County,
Maryland and the International Association of Fire Fighters, AFL-CIO, Local 1619 (Fire
Fighters, Paramedics and Fire Fighter/Medics), to provide for wages and certain other terms and
conditions of employment for personnel classifications initially certified by the Prince George’s
County Public Employee Relations Board.
BY repealing and reenacting with amendments:

SUBTITLE 16. PERSONNEL.

Section 16-233(f)(1)

The Prince George's County Code

(2015 Edition; 2016 Supplement).

SECTION 1. BE IT ENACTED by the County Council of Prince George's County,
Maryland, that Section 16-233(f)(1) of the Prince George's County Code be and the same is
hereby repealed and reenacted with the following amendments:

SUBTITLE 16. PERSONNEL.
DIVISION 19. COLLECTIVE BARGAINING.
Sec. 16-233. General.
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* * * * * * * * *

(F) The following collective bargaining agreements are hereby adopted and approved:

* * * * * * * * *

(14) Declaration of Approval — International Association of Fire Fighters, AFL-CIO,
Local 1619 (Fire Fighters, Paramedics and Fire Fighters/Medics)

The County Council of Prince George’s County, Maryland having fully considered the
labor agreement concluded between Prince George’s County, Maryland and the International
Association of Fire Fighters, AFL-CIO, Local 1619 (Fire Fighters, Paramedics, and Fire
Fighters/Medics) on May 5, 2017, hereby approves said agreement in accordance with the
provisions of Section 13A — 109 of the Prince George’s County Code.

SECTION 2. BE IT FURTHER ENACTED that the provisions of this Act are hereby
declared to be severable; and, in the event that any section, subsection, paragraph, subparagraph,
sentence, clause, phrase, or word of this Act is declared invalid or unconstitutional by a court of
competent jurisdiction, such invalidity or unconstitutionality shall not affect the remaining
words, phrases, clauses, sentences, subparagraphs, paragraphs, subsections, or sections of this
Act, since the same would have been enacted without the incorporation in this Act of any such
invalid or unconstitutional word, phrase, clause, sentence, paragraph, subparagraph, subsection,
or section.

SECTION 3. BE IT FURTHER ENACTED that this Act shall take effect forty-five (45)
calendar days after it becomes law and that the Agreement, unless specifically stated otherwise

in a specific provision, shall be retroactively effective to July 1, 2016.
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Adopted this 12" day of July , 2017.

COUNTY COUNCIL OF PRINCE
GEORGE'S COUNTY, MARYLAND

BY:

Derrick Leon Davis

Chairman
ATTEST:
Redis C. Floyd
Clerk of the Council

APPROVED:
DATE: BY:

Rushern L. Baker, |1
County Executive

KEY:

Underscoring indicates language added to existing law.

[Brackets] indicate language deleted from existing law.

Asterisks *** indicate intervening existing Code provisions that remain unchanged.

* * * * * * * * *



CB-45-2017 (DR-1)

AGREEMENT
MADE BY AND BETWEEN
PRINCE GEORGE'S COUNTY, MARYLAND

AND

INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS
LOCAL NO. 1619
(FIRE FIGHTERS, PARAMEDICS AND FIRE FIGHTER/MEDICS)

JULY 1, 2016 THROUGH JUNE 30, 2018
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PREAMBLE

This Collective Bargaining Agreement is entered into by Prince George's County,
Maryland ("County") and Local 1619, International Association of Fire Fighters, AFL-
CIO ("Union") and has as its purpose the promotion of harmonious relations between the
County and the Union; the establishment of an equitable and peaceful procedure for the
resolution of differences; and includes the agreement of the parties on rates of pay, hours
of work and other conditions of employment for the employees covered hereunder.

ARTICLE 1 -- RECOGNITION

A. The County recognizes the Union as the sole and exclusive bargaining agent of the
Prince George's County Fire/EMS Department employees listed below in the units for
which it was certified by the Prince George's County Public Employee Relations Board,
to wit:

UNIT I: Fire Fighter I, Il, I1I; Fire Fighter Technician; Paramedic Trainee I, II;
Paramedic; Fire Fighter/Medic I, Il, I11; and, Fire Fighter Medic/Technician.

UNIT II: Fire Fighter Lieutenant; Fire Fighter Captain; Fire Fighter Battalion Chief;
Paramedic Lieutenant; Paramedic Captain; Paramedic Battalion Chief; Fire
Fighter/Medic Lieutenant; Fire Fighter/Medic Captain; and, Fire Fighter/Medic Battalion
Chief.

B. The parties agree that all such employees shall be considered uniformed Fire
Fighters for the purpose of coverage by the binding interest arbitration provisions of the
County Labor Code.

ARTICLE 2 -- EQUAL EMPLOYMENT OPPORTUNITY
Section 2.1 Policy

A. ltis the policy of the County to provide equal employment opportunities in
employment; to prohibit discrimination in employment against any employee or applicant
for employment because of race, age, color, religion, creed, sex, sexual orientation,
political affiliation, country of national origin, disability, marital status, or labor
organization affiliation; and to promote and implement a positive and continuing program
of equal employment opportunity.

B. Itis the policy of the Union that it shall not discriminate against any employee or
cause or attempt to cause the County to discriminate against any employee because of
race, age, color, religion, creed, sex, sexual orientation, political affiliation, country of
national origin, disability, marital status or labor organization affiliation.
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C. The provisions of this Agreement shall be applied equally to all employees without

discrimination on the basis of race, color, creed, sex, sexual orientation, marital status,
religion, union or political affiliation, country of origin, age or disability.

ARTICLE 3 -- ORGANIZATIONAL SECURITY
Section 3.1 Union Membership

All employees covered by this Agreement who are members of the Union or who elect to
become members of the Union shall, pursuant to Section 3.2, remain members of the
Union for the duration of this Agreement. All employees covered by this Agreement
who elect not to become members of the Union shall be required, as a condition of
continued employment, to pay a monthly service fee in an amount not greater than the
monthly dues paid by members of the Union, which fees shall be remitted to the Union.

Section 3.2 Checkoff

A. Upon presentation by the Union of a list of the individual employees covered by this
Agreement for each of whom the Union certifies to have on file a written authorization
for dues deduction or service fee deduction duly executed by the employee, the Union
shall be entitled to have such employees' membership dues or service fee deducted from
their paychecks on a biweekly basis. Such authorization shall be irrevocable and
automatically renewed from year to year thereafter unless revoked by the employee
pursuant to Section 13A-108(c) of the Labor Code.

B. The amounts to be deducted shall be certified to the County by the Treasurer of the
Union, and the aggregate deductions of all employees shall be remitted monthly to the
Union along with an itemized statement.

C. The Union agrees to hold harmless and indemnify the County for any liability
arising from the application of this Article.

D. Except as otherwise expressly provided in this contract, the Employer will not seek
to encourage or discourage Union membership.

Section 3.3 Conferences and Seminars

A. The Union shall have a Conference and Seminar Leave Bank of five hundred and
seventy six (576) hours. This also shall be without loss of pay or leave. All requests for
Conference and Seminar leave pursuant to this section are subject to the approval of the
Fire Chief and shall not be unreasonably withheld. The Union will attempt to provide the
requests thirty (30) days in advance, but in no event shall the notice be less than seven (7)
days. Leave taken pursuant to this paragraph will not be counted against the Union
Business Leave Bank as described in Section 3.3 B.
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B. In addition, the Union shall have an additional Union Business Leave Bank of one
thousand five hundred (1,500) additional hours. This also shall be without loss of pay or
leave. All requests for union business leave pursuant to this section are subject to the
approval of the Fire Chief and shall not be unreasonably withheld. The Union will
attempt to provide the requests seventy-two (72) hours in advance.

Section 3.4 Leave for Negotiations

Employees (not to exceed five (5) in number which includes the Union President) who,
upon the request of the Union are excused from their regular assignment for the purpose
of participating in negotiation sessions with representatives of the County shall suffer no
loss of pay or leave. Leave taken by these employees (excluding the Union President)
will be charged against the Union Business Leave Bank referenced in Section 3.3 (B)
above.

Section 3.5 Union President

The President of the Union and one (1) additional employee selected by the President
shall be granted administrative leave with pay as may be required for the purpose of
discharging official duties of the Union.

Section 3.6 Communication Distribution

Provided always that the distribution needs of the Fire/EMS Department be paramount,
the Union will be permitted to use the Fire/EMS Department’s electronic mail for
distribution of official Union communications. The Union President shall be included as
a recipient of information distributed to the fire service.

Section 3.7 Union Pins and Jackets

The employees shall be allowed to wear a pin and/or watch fob showing their Fire/EMS
Department Union affiliation on the official Fire/EMS Department uniform. Employees
may wear an IAFF jacket with their uniform to and from work.

Section 3.8 Union Information

The County supports funding a bulletin board in each fire station and bureau for Union
newsletters and notices, and to the extent possible, shall provide such boards upon
request.

Section 3.9 Non-participation in Volunteer Activities

No career employee shall be required to participate in fund raising activities of a
volunteer corporation (for example, bingos, crab feasts, or any business that relates to

private volunteer corporations).
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Section 3.10 Uniforms
Required uniforms, with the exception of dress shoes, shall be provided by the County.
Section 3.11 Roster

A roster of all members of the units represented by the Union shall be compiled by the
County showing each member's name and his/her length of service with the Fire/EMS
Department. The Department will provide this roster to the Union upon request

Section 3.12 Publication of Agreement

The County shall provide two hundred (200) copies of this Agreement to the Union. The
County also agrees to provide an electronic copy of the contract to the Union and to make
the contract available on the County’s Intranet.

ARTICLE 4 - POLITICAL ACTION COMMITTEE (P.A.C))

The County agrees to deduct on a biweekly basis from the payroll checks of employees
covered by this Agreement, who so request in writing, voluntary contributions to the
Prince George's Professional Fire Fighters Political Action Committee (P.A.C.) fund.
The Union agrees to indemnify and hold harmless the County from any loss or damages
arising from the operation of this Article.

ARTICLE 5 -- MANAGEMENT RIGHTS

Except as specifically modified or restricted in this Agreement, the County reserves the
right to determine the standards of service offered the public; to maintain the efficiency
of the County's operations; to determine the methods, means and personnel by which the
County's operations are to be conducted; to direct the work of its employees; to hire,
promote, demote, transfer, assign and retain employees in positions; to suspend or
discharge employees for just cause; relieve employees from duty because of lack of
work; to take any action necessary to carry out the mission of the County.

ARTICLE 6 -- RULES AND REGULATIONS
Section 6.1 Compliance with Regulations
The Union agrees that its members shall comply with all County Fire/EMS Department

rules and regulations, including those relating to conduct and work performance, unless
specifically modified in this Agreement.

Section 6.2 Notice of Policy Change

In order that both parties may be kept aware of developments, the County agrees to
furnish the Union President with changes regarding policy, procedures, or practices that

10
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will affect working conditions in the bargaining unit.
Section 6.3 Arbitrability

Nothing contained in Section 6.1 and 6.2 of this ARTICLE 6 is intended to limit the
Union's ability to grieve and submit to arbitration, as specifically stated in Sections 14.1
and 14.2, respectively, of ARTICLE 14, a claimed violation, misinterpretation or
misapplication of the rules or regulations of the County affecting the terms and
conditions of employment.

ARTICLE 7 -- WAGES
Section 7.1 Wages

A. Cost of Living

Employees covered by this Agreement will receive cost of living increases during the
term of this Agreement as follows:

1. Effective the first full pay period following July 1, 2017, employees
covered by this agreement will receive a two percent (2%) increase in their
hourly rate of pay.

2. Effective the first full pay period following January 1, 2018, employees
covered by this agreement will receive a two percent (2%) increase in their
hourly rate of pay.

B. Merit Increases

Employees covered by this Agreement who are otherwise eligible to receive a merit
increase during Fiscal Year 2017 (July 1, 2016 through June 30, 2017) shall receive their
merit increase effective on each employee’s anniversary date during FY 2018 (July 1, 2017
through June 30, 2018). There will no retroactive payment for these merit increases.

Employees covered by this Agreement who are otherwise eligible to receive a merit
increase during the period from July 1, 2017 through June 30, 2018 (i.e. Fiscal Year 2018),
shall be paid their merit step for FY2018 effective on each employee’s anniversary date
during these merit increases. There will no retroactive payment for these merit increases.

C. Wage Scale for Bargaining Unit Members.

1. Modifications in the wage scale as described in Attachment A, attached hereto.

2. Effective the first full pay period beginning on or after July 1, 2006, employees
hired on or after March 29, 1999 who are County certified EMT-Paramedics

11
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shall be compensated at the rate of ten percent (10%) above their regular base
rate of pay. This is inclusive of compensation for maintaining certification and
shall be considered part of the employee’s base pay (for purposes of pension,
overtime). The additional ten percent (10%) shall be payable irrespective of
whether it places the employee’s salary above the maximum for the employee’s
grade.

3. Employees hired before January 1, 1999 in the previous “S” Series
classification who are or who become County Certified EMT-P receive a
fourteen percent (14%) salary adjustment and are no longer eligible for the four
percent (4%) continuing education pay. (Note: This is a net ten percent (10%)
adjustment for those who are County Certified EMT-P as of July 6, 2008.)

These employees are eligible to receive up to ten percent (10%) above their
maximum rate of pay.

4. Employees hired before January 1, 1999 in the previous “M” Series
classification that are not cross trained as fire fighters receive a ten percent
(10%) salary adjustment and are no longer eligible for the four percent (4%)
continuing education pay. (Note: This is a net six percent (6%) adjustment for
those who are not cross trained as a fire fighter as of July 6, 2008.) These
employees are eligible to receive up to ten percent (10%) above their
maximum rate of pay.

5. Employees hired before January 1, 1999 in the previous “M” Series
classification who are cross trained as fire fighters receive a five percent (5%)
salary adjustment and are no longer eligible for the four percent (4%)
continuing education pay. (Note: This is a net one percent (1%) adjustment for
those who are cross trained as fire fighters as of July 6, 2008.) These
employees are eligible to receive up to ten percent (10%) above their
maximum rate of pay.

6. Employees hired before January 1, 1999 in the previous “S” Series
classification who receive their County Certified EMT-I status will receive a
nine percent (9%) salary adjustment and no continuing education pay.

7. Employees hired before January 1, 1999 in the previous “S” Series
classification who are County Certified EMT-I and receives a County
Certified EMT-P status after July 6, 2008 will receive a ten percent (10%)
salary adjustment and no continuing education pay.

8.  Employees hired before January 1, 1999 in the previous “S” Series
classification who receives a County Certified EMT-P status, after July 1,
2008, and did not progress to this certification by receiving a County Certified

EMT-I status will receive a nineteen percent (19%) salary adjustment and no
continuing education pay. These employees are eligible to receive up to ten
percent (10%) above their maximum rate of pay.

12



CB-45-2017 (DR-1)
9. Employees who are receiving "Special Duty Pay" will be placed
on the Min

Max System at their respective pay rate between the Minimum column and
Certification Maximum column and not be eligible to exceed the Certification
Maximum. Employees who are not receiving "Special Duty Pay" will be
placed on the Min Max System at their respective pay rate between the
Minimum column and Maximum column and not be eligible to exceed the
Maximum.

10. Effective July 1, 2008, a new employee’s salary may not exceed the entry
level minimum for credit for previous relevant employment or be eligible for
any enhancement due to prior fire fighter service credit.

Section 7.2 Acting Pay

A. Effective the date that this agreement becomes law, when an employee assumes a
higher rank in an acting capacity for a period of greater than fourteen (14) consecutive
days, he/she shall be paid at a rate of pay which is ten percent (10%) above his/her
regular rate of pay, and shall continue to be paid at that rate until relieved by the person
for whom he/she is acting, or by a person of equal rank to that position, who is
permanently assigned to that station or bureau.

B. When an employee assumes a higher rank in an acting capacity, the employee shall
receive acting pay for all regular, detail, and overtime hours worked in an acting capacity
and while in a paid leave status that does not exceed eighty (80) consecutive hours.
When assigning an employee to an acting capacity, the Department agrees that it will
select the employee who is highest on the current promotional list for the rank equal to
the acting position. If the Department determines that it is necessary to keep the
employee highest on the promotional list in their current assignment, that employee shall
be placed in an acting capacity at said assignment.

C. If acting pay is terminated after an employee has completed his/her fourteen (14)
consecutive days in a higher rank without acting pay, that employee will not be required
to complete an additional pay period without acting pay if they assume an acting position
of the same rank at a future date within a one (1) year period.

D. Employees who are receiving Acting Pay for acting at a higher rank during the
twelve (12) months preceding their retirement date shall be treated as retired at that rank.
The employee will receive no economic benefit associated with this paragraph.

Section 7.3 Call-Back Pay

An employee who is called back to work from off-duty by career officers authorized by
the County Fire Chief, and does in fact perform duties on behalf of the Prince George's
County Fire/EMS Department during his/her normal off-duty hours, shall be paid the

minimum of four (4) hours at one and one-half (1 1/2) times his/her regular rate of pay.
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This provision shall not apply to administrative hearings, disciplinary procedures, or
physical examinations. However, Management will attempt to schedule such hearings

and/or procedures during the normal duty hours of the employee; or, at a time mutually
agreeable to both parties.

Section 7.4 Holiday Pay

A. If an employee works on a designated holiday that coincides with his/her regularly
scheduled work hours; he/she shall be paid at the rate of two (2) times his/her regular rate
of pay for all hours worked on the holiday (except overtime).

B. Where an employee is granted leave on a designated holiday that coincides with
his/her regularly scheduled work hours, he/she shall be paid his/her regular straight time
pay for such leave on the holiday.

C. Ifatwenty-four (24) hour shift employee works twelve (12) hours on a designated
holiday which coincides with his/her regularly scheduled work hours and is granted leave
for the remaining twelve (12) hours of his/her shift, he/she shall be paid two (2) times
his/her regular rate of pay for the twelve (12) hours worked plus his/her regular straight
time pay for the twelve (12) hours on leave.

D. If an employee is required to work on a holiday which coincides with a day on
which his/her regularly scheduled day off occurs, he/she shall be compensated at the rate
of one and one-half (1 1/2) times his/her regular rate of pay for all hours worked on the
holiday. In addition, shift personnel who are required to work on a holiday that coincides
with their regularly scheduled day off shall earn eight (8) hours of compensatory leave.

E.  Shift personnel on assigned day off on a holiday shall earn eight (8) hours of
compensatory leave. Straight day personnel on assigned day off on a holiday shall
receive another day off.

Section 7.5 Overtime Pay

A. Anemployee covered by this Agreement who is authorized to and who works in
excess of his/her regular scheduled hours shall have the option of receiving pay

at the rate of one and one-half (1.5) hours for each overtime hour worked or the
option of receiving compensatory time at the rate of one and one-half (1.5)

hours for each overtime hour worked. All leave with pay shall be 