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COUNTY COUNCIL OF PRINCE GEORGE'S COUNTY, MARYLAND
2019 Legislative Session

Bill No. CB-53-2019

Chapter No.

Proposed and Presented by  Council Member Dernoga, Ivey & Anderson-Walker

Introduced by

Co-Sponsors

Date of Introduction

BILL
AN ACT concerning
Personnel

For the purpose of expanding the amount of parental leave to County employees eligible for
family and medical leave.
BY repealing and reenacting with amendments:

SUBTITLE 16. PERSONNEL.

Section 16-225.01,

The Prince George's County Code

(2015 Edition; 2018 Supplement).

SECTION 1. BE IT ENACTED by the County Council of Prince George's County,
Maryland, that Section 16-225.01 of the Prince George's County Code be and the same is hereby
repealed and reenacted with the following amendments:

SUBTITLE 16. PERSONNEL.
DIVISION 17. LEAVE.
Sec. 16-225.01. Parental, family, and medical leave.
(a) Parental leave. Up to [five (5) days] eight (8) weeks of paid parental leave shall be granted

to employees who are eligible for family and medical leave pursuant to this Section.

* * * * * * * * *

SECTION 2. BE IT FURTHER ENACTED that this Act shall take effect forty-five (45)
calendar days after it becomes law.
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Adopted this day of , 2019.

COUNTY COUNCIL OF PRINCE
GEORGE'S COUNTY, MARYLAND

BY:

Todd M. Turner

Chair
ATTEST:
Donna J. Brown
Acting Clerk of the Council

APPROVED:
DATE: BY:

Angela D. Alsobrooks
County Executive

KEY:

Underscoring indicates language added to existing law.

[Brackets] indicate language deleted from existing law.

Asterisks *** indicate intervening existing Code provisions that remain unchanged.



