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Veterans & Eligible Spouses

Veterans Career Connection, PGC
Office of Veterans Affairs, JVSG, US
Vets, Easter Seals, Project Opportunity,
& PGC Health Department

02

High School Dropouts

Prince George’s Community College,
Eckerd Connects, & Latin American
Youth Center

03

Jobs Seekers with Disabilities

Maryland Division of Rehabilitative
Services, Goodwill, The Arc of Prince
George’s County, & Melwood

Employ Prince George’s

04

Out-of-School Youth

Knowledge Equals Youth Success,
Latin American Youth Center, Job
Corps, Year Up & Eckerd Connects

05

Long Term Unemployed

Maryland Department of Labor, Ready
to Work, & Professional Outplacement
Assistance Center

06

Returning Citizens

Pathways to Success, Life After
Release, Back on Track (SAO), Health
Department, Prince George’s County
Department of Corrections, & Maryland
Legal Aid

Target Population — 175,000

07

Older Job Seekers (50+)

Older Worker Integration Project,
Juanita C. Grant, & Senior Community
Service Employment Program

08

Low-income

Prince George’s County Department of

Social Services, KRA, MedCerts, Bridge
Center at Adams House, & Sasha Bruce

Youthwork

09

Public Assistance Recipients

(TANF, SNAP & Homeless)

Prince George’s County Department of
Social Services, Maryland Department
of Labor, KRA, Bride Center at Adams
House

10

Job Seeker with Severe
Barriers

Pathways to Success, Goodwill,
Collaborative Solutions for
Communities, Bridge Center at Adams
House



“There is a lack of soft (also referred to as essential)
skills across all industry sectors, whereas the trades
have difficulty finding qualified workers in almost
every capacity.”

“The challenges that face Prince George’s County

employers are not much different than other

employers across the country. It’'s how a region

manages those challenges that make a difference
. for their residents and businesses alike.”

“The County has one of the strongest assets a
me=d  region strives for and works diligently to attract — a
VE highly productive and highly educated workforce.”

Unemployment Rate Candidates per Job 2"d argest System

Prince George’s County has Prince George’s County has Prince George’s County has the

17,728 unemployed job 11,033 job openings and second largest workforce system in

seekers 20,753 job seekers Maryland, the largest number of
unemployed residents, and largest
number of job seekers

-mploy Prince George’s




The Prince George’s County American Job Center Community Network,
operated by Employ Prince George’s, unites Prince George’s County’s
workforce development service providers to leverage resources and best
serve Prince George’s County job seekers and regional businesses.

Job Seekers

Over 30,000 job seekers served.

Occupational Skills Training

Over 500 Prince George’s County residents
received FREE intensive occupational skills
training. 300+ in-school youth received training
through EPG SYEP Capstones

Businesses

Over 3,600 business served. 95%, or
25,997, of County Businesses have 49 or

less employees.

Services

American Job Center — Largo provided
91,394 services to job seekers, and EPG
provided 9,223 services to businesses.

Over 5,500 Documented Hires




Closing the Skills Gap

Prince George’s County has a mismatch in residents’ skills and the needs of employers, creating a skills gap. This is due to lower wages in Prince
George’s County leading to an excessive amount of the County’s most educated residents commuting out of the County for employment. Additionally,
Prince George’s County has high dropout rates, extreme public school absentee rates, the largest number of residents without a high school diploma in
Maryland, and a large percentage of job seekers with poor literacy and numeracy skills.
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Demographic Specific Programming

Prince George’s County has large percentages, and raw numbers, of Returning Citizens, job seekers 55
and older, and Veterans. These job seekers have specific barriers that EPG is attempting to remove and
create opportunities for employment.
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BUILDING THE FUTURE WORKFORCE

=iy
Your Next BIG Opportunity |s HERE!

KEYS CAREERS

Employment - Career - Training
“The KEY is our ability to see ahead of what our youth cannot see and to
help them navigote a course to their destinotions.”

. s U
Are You... Jumpstart Your Gareer
Ages 18-247 Workforce Development Training
Qut of Schaol?
Not Attending or Enrolled in College?
In Need of Employability Skills Training? C r Training & Employment
Certifications

Interested? Attend an il nformation Session!
Every Fridayi@10am
1801 McCormick'Drive; Suite 400!
Largo, MD 20774

Contact KEYS.info@co.pg.md.us or (301} 618-8442
B f ¥ @PGCKEYSProgram www.EmployPG.org
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Knowledge Equals Youth Success

Serving out-of-school/disconnect youth with a
high school diploma, ages 18-24

Employ Prince George’s

YOUTH CAREER
¥ CONNECTIONS

Building Youth Career Pathways

02

Youth Career Connections

Serving high school junior and seniors not on
track for college or the military

YOUTH@WORK

PRINCE GEORGE’'S COUNTY

SUMMER YOUTH ENRICHMENT PROGRAM

Angela D. Alsobrooks

County Executive

03

Summer Youth Enrichment Program

Connecting older youth, ages18-24, with
private sector employment



BUILDING THE FUTURE WORKFORCE

oullt

y Prince George's County
Workforce Program

Weekly enrollment sessions:
Monday - Friday
10:00 AM - 3:00 PM

ocation We Offer Free

BED COURSE

CASE MANAGEMENT

PAID INTERNSHIP

JOB PLACEMENT

CAREER EXPLORATION

SCHOLARSHIP OPPORTUNITIES

COLLEGE/VOCATIONAL SCHOOL APPLICATION ASSISTANCE
ASSISTANCE NAVIGATING FINANCIAL AID APPLICATION PROCESS

Lesley Canales

www.layc-dc.org @ Facebook: @laydc e Twitter: @thelayc

04

Latin American Youth

Serving out-of-school/disconnect youth, high
school graduates and dropouts, ages 18-24

Employ Prince George’s

CareerCente

A proud partner of the AmericanJobCenter networks

05

Youth Career Center

Serving out-of-school/disconnect youth, high
school graduates and dropouts, ages 18-24
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Social Impact &
Entrepreneurship

Building a Better
Prince George’s

With limited Government funding and diminishing
financial contributions, nonprofits in Prince George’s
County, and across the Country, are struggling.

Prince George’s County is home to 4,000+
nonprofits, and the largest amount of nonprofits with
an annual operational budget of $25,000 or less.

EPG is helping build and improve the infrastructure
and capacity of existing nonprofits, developing new
nonprofits, and attracting nationally recognized
nonprofits to Prince George’s County.

Employ Prince George’s

Standards for Excellence

Entrepreneurship & Self

Sufficiency

Incubate Prince George’s

Nonprofit Economic

Development

Fund Development & Grant
Writing
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